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Questions For A Camp Before Applying
Information to identify the Best Camp Nurse Position - For You!

What type of camp(s) do you operate (residential, day, family, weekend)

Is there a focus for your camp (sport, art, special needs, faith, adventure, music)

Is your camp part of a larger organization (YMCA, Scouting, CampFire, denomination)
Is the camp accredited (does the camp meet a minimum of health, wellness and risk
management standards)?

Can you share information about the chain of command, and who is the camp nurse’s
direct supervisor?

How do the camp director and the camp nurse work together?

Who is on the health care team? Are there other healthcare providers?

Who is the Provider / Medical Advisor for the camp, providing oversite and/or acts as a
resource?

What is the schedule for a typical day of camp

What is the camp nurse responsibility for staff?

Does the camp have a healthcare plan?

Does the camp have a communicable disease plan?

Does the camp have a MESH (mental, emotional, social health) plan?

Is there support / funding for the camp nurse / healthcare provider to access resources
to support the healthcare team? (Continuing education, publications, an ACH

membership)



